Enhancing Fire & EMS Response
in Northern Albemarle County

A responsive, professional fire rescue system is vital
to our community’s well-being. In response to a
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Completion of the permanent \
facility is scheduled for Fall 2007 N4

Temporarily, emergency services are being provided
from a facility at the Charlottesville-Albemarle
Airport until station construction is complete. — -
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station will be stafted 24 hours per day, seven days
per week with both career and volunteer staff.
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We need people like you to join
our team and make a difference

Hollymead Fire Rescue is seeking motivated

individuals who want to give back to the community
in which they live, work, and play. Become a part
of our family of volunteers and help provide vital

services to our community.

Volunteer Benefits

* Uniforms and Personal Protective Equipment

provided
¢ On-Duty Meal Reimbursement
* Exercise & Fitness Equipment Available
* Personal Property Tax Discount
* Free County Vehicle Decal
* Free Influenza & Hepatitis-B Vaccinations
* Preferred Pricing Program (Vendor Discounts)
* DMV Fire Department or Rescue Squad

License Plates

* Federal and State Tax Deductions

¢ Accident & Health Insurance (if injured in the
line of duty)

¢ Life Insurance (if life lost in the line of duty)
* Free Parks & Recreation Passes

* Networking Opportunities
* Career Development

* Eligibility to Join the UVA Community Credit Union
* Free Firefighting and/or Emergency Medical Training

Community Service

By serving your community with
Hollymead Fire Rescue, you will:

Learn valuable skills and teamwork

* Build lasting friendships * Develop
leadership abilities and enhance life skills
* Engage in networking and socializing

* Help your friends and neighbors when
they need it most

Volunteer Opportunities

Senior Volunteer

Pull one twelve-hour duty shift per calendar
week * Pull one twenty-four hour duty shift
every sixth weekend.

Associate Volunteer

Individuals whom are afhliated with another
volunteer fire, rescue, and/or EMS organiza-
tion or individuals who desire to volunteer
solely as a vehicle operator are eligible for
associate volunteer status; 12-hour duty shift
every other week; one 24-hour duty shift

every sixth weekend.

Support Volunteer
Opportunities

Persons who have the desire to volunteer
but would like to serve in a non-opera-
tional role such as data entry, buildings and
grounds, etc., are eligible for support volun-
teer status; 8-hours of service per month.

Live-In Program

Four individuals are competitively selected
to participate in the live-in program ¢ In
exchange for volunteer service as a live-in,
the individual is entitled to all benefits
enjoyed by other Albemarle County Fire
Rescue volunteers plus: * Room (furnished)
* Board (limited) ®* Computer Access

* High-Speed Internet * Cable * Telephone
(must provide own long distance service)

* Living Quarters with Separate Shower/
Bath ¢ Uniforms/Personal Protective
Equipment * Fitness Facilities * On-Site
Mailbox

To apply for the live-in program,
an individual must be:
Eighteen years of age (minimum)

* A released firefighter and released EMT-
Basic at time of application or by conclu-
sion of six-month probationary period

* Employed or full-time student, in good
standing—or combination thereof

Live-in Volunteers must meet these
duty reguirements:

Three 12-hour duty shifts per calendar
week ¢ One 48-hour duty weekend every
sixth weekend ® The live-in volunteer is
entitled to four weeks of leave each calendar
year. * Live-in program volunteers must also
meet other expectations and requirements.
Please contact us for more information



